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WORKING CONDITIONS 
CIUSSS professionals in Family medicine groups (FMG) 

 Nursing professionals Other professionals 

Work schedule 
 

 A full-time nurse works five (5) days each week, or ten 
(10) work days each two weeks. These ten (10) days 
must be in the same pay period. 

 One work day consists of seven (7) hours, which cannot 
be reduced; this applies to full- and part-time nurses. 

 A nurse is allowed a one-hour (1) meal break and two 
(2) fifteen-minute (15) breaks per day. 

 Weekends: A nurse has a minimum of one (1) weekend 
off each two-week (2) period, so that he/she never 
works two (2) consecutive weekends.  

 These weekends are spread alternately and fairly 
among nurses. 

 Exchanging schedules: Two nurses with the same title 
and working in the same activity centre can exchange 
their day off and their work schedule, with the consent of 
their immediate superior. 

 The day shift can end as late as 8:00 p.m. (e.g., a noon 
to 8:00 p.m. schedule). 

 

 

 A full-time employee works five (5) days each week, or 
ten (10) days every two weeks. These ten (10) work 
days must be in the same pay period. 

 One work day consists of seven (7) hours, which cannot 
be reduced; this applies to full- and part-time 
employees. 

 An employee is allowed to a one-hour (1) meal break 
and two (2) fifteen-minute (15) breaks per day. 

 Weekends: Employees working on weekends are off   
alternately. 

 An employee has one (1) weekend off each two-week 
(2) period, so that he /she never works two (2) 
consecutive weekends. In special situations, when a 
staff shortage does not allow an employee to have one 
(1) weekend in two (2), the employee has one (1) 
weekend off every three-calendar-week (3) period, so 
that he/she never works more than two (2) consecutive 
weekends. 

 Exchanging schedules: Two employees with the same 
title and working in the same activity centre can 
exchange their day off and their work schedule, with the 
consent of their immediate superior.  

 The day shift can end as late as 8:00 p.m. (e.g., a noon 
to 8:00-p.m. schedule) 

Time sheet and 
role of the doctor 

 The immediate supervisor determines and approves the 
nurses’ schedules. 

 If you notice a schedule change, or if schedule changes 
are suggested by nurses, please contact the CIUSSS 

 The immediate supervisor prepares and approves the 
employees’ schedules. 

 If you notice a schedule change, or if schedule changes 
are suggested by employees, please contact the 
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 Nursing professionals Other professionals 

supervisor immediately CIUSSS supervisor immediately.  

Probation period 

New hire in the CIUSSS  

 65 work days for nurses with one (1) year of experience 
practicing her profession. 

 90 work days for nurses with less than one (1) year of 
experience.  

 90 workdays. 

 

Trial period 

Employees newly 
arriving in the FMG 

 30 work days.  

 You participate in the evaluation of the nurse’s 
performance, and you notify the immediate supervisor of 
any problem.  

 30 work days.  

 You participate in the evaluation of the employee’s 
performance, and you notify the immediate supervisor of 
any problem. 

Annual bank of 
sick days and 
family 
responsibility days  
 
(Year of reference: 
December 1to 
November 30of the 
following year) 

 A nurse can take 9.6 sick days per year, including a 
total of three (3) personal days. For any personal days, 
a request must be submitted at least twenty-four (24) 
hours in advance.  

 A nurse can miss work up to ten (10) days for family 
responsibilities (child, spouse, parents).  

 In the case of a sick leave that lasts more than five (5) 
days, the immediate supervisor follows up with Health 
Services.  

 An employee can take 9.6 sick days per year, including 
a total of three (3) personal days. For any personal 
days, a request must be submitted at least twenty-four 
(24) hours in advance.  

 An employee can miss work up to ten (10) days for 
family responsibilities (child, spouse, parents).  

 In the case of a sick leave that lasts more than five (5) 
days, the immediate supervisor follows up with Health 
Services 

Holidays  

(Year of reference : 
May 1st to April 30

th
 of 

the following year)  

 Vacation calendars are posted twice a year—for the 
summer period March 1 at the latest and for the winter 
period on October 1. The immediate supervisor 
determines the date of annual vacations by taking into 
consideration the nurses’ preferences and their seniority 
in their centers of activity. 

 A nurse accumulates vacation days from May 1of the 
current year to April 30 of the following year. 

 A nurse who has at least one (1) year of service on April 
30 is entitled to four (4) weeks of vacation (20 business 

 Vacation calendars are posted twice a year—for the 
summer period (before March 1 at the latest) and for the 
winter period (before September 15). The immediate 
supervisor determines the date of annual vacations by 
taking into consideration the employees’ preferences 
and their seniority in their centers of activity.  

 An employee accumulates vacation days from May 1 of 
the current year to April 30 of the following year. 

 An employee who has at least one (1) year of service on 
April 30 is entitled to four (4) weeks of vacation (20 
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 Nursing professionals Other professionals 

days). business days).  

 

Staturory holidays 

(Year of reference: July 
1 to June 30 of the 
following year) 

13 statutory holidays : 

1. Canada Day (July 1 or if it falls on a Sunday, July 2) 
2. Labour Day (first Monday of September) 
3. Thanksgiving (second Monday of October) 
4. All Saints’ Day (Acquisition on November 1st) 
5. Christmas(December 25) 
6. Boxing Day(December 26) 
7. New Year’s Day(January 1) 
8. Day after New Year’s(January 2) 
9. Second Monday of February(for acquisition 

purposes only) 
10. Good Friday 
11. Easter Monday 
12. Victoria Day 
13. Saint-Jean-Baptiste Day 

 
Holidays #4 and #9 are mobile statutory holidays and are 
scheduled by the nurse, with the agreement of the 
supervisor. 

13 statutory holidays : 

1. Canada Day (July 1 or if it falls on a Sunday, July 2) 
2. Labour Day (first Monday of September) 
3. Thanksgiving (second Monday of October) 
4. All Saints’ Day (Acquisition on November 1st) 
5. Christmas(December 25) 
6. Boxing Day(December 26) 
7. New Year’s Day(January 1) 
8. Day after New Year’s(January 2) 
9. Second Monday of February(for acquisition 

purposes only) 
10. Good Friday 
11. Easter Monday 
12. Victoria Day 
13. Saint-Jean-Baptiste Day 

 
Holidays #4 and #9 are mobile statutory holidays and are 
scheduled by the employee, with the agreement of the 
supervisor. 

Fair distribution  The employer must ensure the fair distribution of statutory 
holidays among nurses in the same center of activity and in 
the same job category.   

  If Christmas and New Year’s are agreed upon as 
statutory holidays, every nurse must benefit from at 
least one (1) of these two (2) days, during which she/he 
will not have to work. 

 A nurse who must work on a statutory holiday is entitled 
to accumulate a maximum of five (5) days of leave as 
compensation. 

The employer must ensure the fair distribution of statutory 
holidays among the salaried employees in the same center 
of activity and in the same job category. 

 If Christmas and New Year’s are agreed upon as 
statutory holidays, every salaried employee must benefit 
from at least one (1) of these two (2) days, during which 
he/she will not have to work. 

 A salaried employee who must work on a statutory 
holiday is entitled to accumulate a maximum of five (5) 
days of leave as compensation.  
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 Nursing professionals Other professionals 

 

Congés sociaux   
 

 Leave for the death of a relative: five (5) days for a 
spouse or child; three (3) days for a father, mother, 
brother, sister or in-law; one (1) day for a brother- or 
sister-in-law, grandparent or grandchild. One (1) 
additional day is allowed for travel, if the funeral takes 
place at least two hundred and forty (240) kilometers 
from the nurse’s home. 

 Leave for a wedding or civil union: A full-time nurse is 
entitled to one (1) week of paid leave, while a part-time 
nurse is entitled to a leave that is pro-rated to the 
number of days that are expected for her/his position. 

 Any other request for a leave must be approved by 
the immediate supervisor. 

 Leave for the death of a relative: five (5) days for a 
spouse or a child; three (3) days for a father, mother, 
brother, sister or in-law; one (1) day for a brother- or 
sister-in-law, grandparent or grandchild. One (1) 
additional day is allowed for transportation, if the funeral 
takes place at least two hundred and forty (240) 
kilometers from the employee’s home. 

 Leave for a wedding or civil union: A full-time 
employee is entitled to one (1) week of paid leave, while 
a part-time employee is entitled to a leave that is pro-
rated to the number of days that are expected for his/her 
position.  

 Any other request for a leave must be approved by 
the immediate supervisor 

On-the-job 
accidents  

 In case of an on-the-job accident, the immediate 
supervisor must be informed immediately, and a 
Declaration and Inquiry form for an accident, or the 
accident register, must be filled in. 

 In case of an on-the-job accident, the immediate 
supervisor must be informed immediately, and a 
Declaration and Inquiry form for an accident, or the 
accident register, must be filled in. 

Problems at work   In the event of any negative attitudes, negligence, 
absenteeism or incompetence, the immediate 
supervisor must be informed.  

 In the event of any negative attitudes, negligence, 
absenteeism or incompetence, the immediate 
supervisor must be informed.  

Union  The nursing staff is represented by the FIQ union 
(Federation of Health Interprofessionals of Quebec).  

 The professional staff is represented by the APTS union 
(Alliance of Professional and Technical Personnel in 
Health and Social Services). 

Clinical 
supervision 

 A nurse assistant to an immediate supervisor (AIS) has 
the responsibility of elaborating on, evaluating and 
revising the clinical tools, and ensuring the quality of the 
care 

 The specialist in clinical activities (SCA) provides direct 
clinical support to those who perform interventions. 
He/she supervises the clinical plan of those who 
perform interventions, as well as participating in the 
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 Nursing professionals Other professionals 

elaboration, evaluation and revision of the clinical 
orientations and professional practices, and providing 
training to those who perform interventions. 

 


